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Lead Visual Designer
Position Description

SEAD is looking for an equity-centered and radical visual designer who is passionate about creating
accessible community design to elevate social justice and storytelling. The person in this role will be part of
the creative team and works closely with the director of storytelling and cultural organizing team.

Start Date: June 1, 2021
Location: Remote / Occasional in-office
Time: 40 hours, Full-Time

Compensation & Benefits
$58,000 - $60,000
20 days paid time off, 7 floating holidays, 2 weeks office closures, professional development, and
insurance (health + dental)

Key Roles & Responsibilities
The Lead Visual Designer is responsible for leading and managing all art and visual direction of creative
projects, campaigns, and evolving SEAD’s branding. The person in this role will drive story-based strategies
through compelling visual communications that are accessible, effective, culturally-aware, and
community-centered. Roles and responsibilities include:

ART DIRECTION & GRAPHIC DESIGN
● Lead and develop overall art direction, design, branding, identity across print and digital platforms,

including:
○ Programs (coursebooks, program booklets, etc)
○ Projects and initiatives (toolkits, publications, etc)
○ Campaigns (social media, website, print, etc)
○ Event communications and marketing materials (flyers, publications, etc)

● Collaborate with co director, creative team, cultural organizing team, and partners to conceptualize
on art direction and content creation

● Create visual content and assets such as graphics, illustrations, layouts, etc
● Create slideshows, signage, and other print materials for events, exhibits, and other public art

CREATIVE PROJECT MANAGEMENT
● Manage creative projects across multiple teams of creatives and partners
● Support on managing digital communications as needed

Skills & Qualifications
At least 3-5 years of experience in a creative design capacity. Advanced knowledge of Adobe Creative
Cloud (InDesign, Illustrator, Photoshop, etc). Well-versed in multiple creative mediums (graphic design,
illustration, photography, video) and working across digital and print platforms. Basic understanding
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working with web technology is a bonus (Wordpress, UI/UX design, HTML, CSS). Must have strong
foundational knowledge of design principles, typography, layout, hierarchy. Be highly organized, reliable,
committed, problem-solver, initiator, multitasker. Have excellent written and verbal communication skills and
be able to work with diverse teams and communities, specifically with Asian/Southeast Asian diasporas.

To Apply
Applications received by May 26th is preferred for a June start date, but position will be open until filled.

Send cover letter, resume, three design samples and/or link to portfolio, and three professional references
to hr@theseadproject.org and chanida@theseadproject.org.

What We Expect
● You are self-motivated, detail-oriented, and show up ready as your authentic self.
● You care for Southeast Asian communities, their self-determination, and the organizations that see

it through.
● You love cultural assets and see it as a tool for leveraging power within and outside of Southeast

Asian diaspora communities.
● You aren’t afraid of taking initiative and seek the proper sources when you know facts and figures

about Southeast Asian communities aren’t readily accessible and available.
● You pride yourself in being highly organized, sticking to deadlines, and one of your superpowers is

impact design.
● You practice empathy and handle conflict and challenges with grace and understanding.
● You know how to work with limited resources and thrive in an emerging nonprofit environment.

What You Should Expect
● You will be equipped with the tools and training you need to succeed in your role.
● Your colleagues (SEAD and community-at-large) come from multiple backgrounds, perspectives,

lived experiences and talents.
● You will be respected, supported, and championed personally and professionally.
● You will be treated like family through check-ins, conversations, outings, retreats and meals.
● You will contribute to the ideal work culture and ecosystem (in which we call the ikigai).

SEAD’s Principles That Guide Our Work
I. We grow an organizational culture that seeks to better understand and is reflective of our

collective SEA cultures and identities.
II. We foster a healing-centered environment that is safe, courageous and welcoming.
III. We are a family that can and will hold each other with compassionate accountability.
IV. We lead through a lens that is community-minded, decolonized, equitable, fair and fearless.
V. We are informed by the communities we serve and lead with.

VI. We are authentic, ethical and transparent about our work and approach.
VII. We will explore and experiment sustainable solutions to do and be better as community members.
VIII. We share, reclaim and reflect on diverse and complex SEA narratives.
IX. We strengthen relationships within and outside of SEA communities.
X. We increase voice and visibility of SEA issues and stories for, by, and with SEA communities.
XI. We collaborate and partner across communities, cultures and generations.

Organization Background
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The SEAD Project (Southeast Asian Diaspora) is a community organization that grows social empowerment
ecosystems through cultural organizing, critical languages, and just storytelling. www.theseadproject.org
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